F e br ua r y 2 0 15
Vo lu me 2: Is su e 6

RSE-TASC
reporter
LONG ISLAND REGIONAL SPECIAL EDUCATION —TECHNICAL ASSISTANCE SUPPORT CENTER

No Surrender! No Retreat! Is Your District/Agency
Represented on the Interagency Transition Teams?
by Cathy Pantelides, Long Island RSE-TASC Transition Specialist

The need to improve post-secondary
outcomes for students with disabilities is
not Long Island or even New York State
specific. Consider these facts as provided
by the World Health Organization.
Approximately 15% of the world’s
population have disabilities that cause
major challenges in one or more of their
life activities – with 4% having
significant disabilities. Some 71% of
disabilities are invisible; including
mental health, sensory, learning,
intellectual and attention disabilities.
Additionally, roughly 50% of all
Americans are affected either directly or
indirectly (family or friends) by a
disability. The implications of these facts
are further highlighted by the alarming
unemployment statistics provided in
figure 1 on this page.
In an effort to ebb these global and
national trends, the New York State
Education Department (NYSED) is now
offering, for the second year, new exiting
credentials. By now, we should all be
aware that there is no longer an IEP
Diploma option. As always, students
with disabilities must be afforded every
opportunity to earn a Regents or Local
Diploma unless they are designated NYS
Alternate Assessment; in which case,
this very small percentage of severely
disabled students may now exit with a
Skills and Achievement Commencement
Credential. All other students with
disabilities should be offered the

opportunity to work simultaneously toward the
Career Development and Occupational Studies
(CDOS) Credential as they work toward their
high school diploma. The CDOS Credential
may be awarded to a student with a disability
as a supplement to their diploma or as a standalone credential in those cases where a student
is unable to attain all diploma requirements.

“Our goal is to get more
students with disabilities
employed, not to make
them non-disabled.”
David Brewer, Project Director
Transition Services
Professional Development
Support Center (PDSC)
The availability of these new commencement
credentials is a welcomed starting point in our
efforts to ensure continuously improving postschool outcomes for students with disabilities
statewide. The remainder of this article will
illuminate the status of our specific region and
how we envision the future of transition on
Long Island through the lens of the Transition
Specialists (TS).
A Little Bit of History
Prior to 2009, this regions’ transition service
needs were addressed by the Long Island
Transition Coordination Site (TCS) grant.
Regional events were the norm, however, two
vital groups were formed and took root during
those early years; the Nassau and Suffolk

Transition Coordinators’ Groups. However, even
to this day, not all school districts have a
“Transition Coordinator” title and if they do, one
could write an entire article on what exactly that
role is and isn’t.
Fast forward to the present where we (now, the
RSE-TASC) are fortunate to have one TS
assigned to each county, and with our new grant
cycle yet another TS to be hired. As a result, the
LI RSE-TASC TSs now offer an expansive
variety of training modules and transition related
services.
However, the TSs firmly believe that there is
another forum that has gone a long way toward
building capacity around transition on Long
Island. Intrigued? Please read on...
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National Unemployment Facts
September 2014
Labor Force Participation
People with disabilities: 20.1%
People without disabilities: 68.5%
Unemployment Rate
People with disabilities: 12.3%
People without disabilities: 5.5%
source: DOL.gov

To begin, the LI TSs engage in ongoing
collaboration with one another and their statewide
counterparts. They are supported as continuous
learners by the NYSED Transition Services
Professional Development Support Center
(PDSC). In this model, multi-modal methods of
instruction are utilized while exposing the TS
network to the most current research and
evidenced-based practices related to the topic of
transition for students with disabilities. The
present transition and employment related
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backdrop facing our students demands this level of rigor and
accountability and nothing less is acceptable.
Through this NYSED/PDSC professional development model, the
idea for the critical decision that began to transform ours into a
more comprehensive approach to transition related services was
introduced. At the beginning of the 2011-12 school year, one of the
first research-based strategies in Albany was presented. The Nassau
Transition Coordinators Group reformed into the Nassau County
Interagency Transition Team (NCITT). Suffolk followed suit the
following year and the Suffolk County Interagency Transition Team
(SCITT) was born. When established, these teams quickly began to
change the landscape of Long Island when it comes to the topic of
transition.
Why Interagency Teams?
The National Center on Secondary Education and Transition
(NCSET) was established to create opportunities for youth with
disabilities to achieve successful futures. Headquartered at the
Institute on Community Integration at the University of Minnesota,
they published an Essential Tools on Transition Interagency Team
Development and Facilitation in 2005. It describes the background
and purpose of interagency teams as follows:
An interagency transition team brings together a variety of
stakeholders who are supporting youth with disabilities so they can
have the best chances for success as adults. Interagency teams serve
varied purposes. They are to: Identify local needs or discontinuity in
policies, procedures, services, and programs that hinder youth with
disabilities from achieving desired, valued outcomes; increase the
availability, access, and quality of interagency transition services
through the development and improvement of policies, procedures,
systems, funding, and other mechanisms for providing seamless
transition services to youth with disabilities and their families; help
other service representatives understand the educational service
system including laws, regulations, and policies related to transition
services; roles and responsibilities of families and district personnel;
roles of local or regional interagency planning teams; roles now
expected of other service agencies involved in the transition process;
and, especially, to enable youth with disabilities to live, work, and
continue to learn in the community, with supports if necessary, as
adults.
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What Is A Typical Meeting Like?
NCITT & SCITT each meet five times a year for three hours each
meeting. A testament to the dynamic nature of our interagency teams and
the impact they are having on our region’s educational landscape is that
both NCITT and SCITT membership has increased at each and every
meeting! Each interagency team spends almost half of each meeting
working in sub-committees to address issues that affect transitioning
students. In-depth work in the areas of 1) Self-Determination, 2) Workbased Learning and 3) Mental Health & Cross Systems Challenges are
addressed. At the start of the 2014-15 school year, the TSs coalesced the
teams around a singular mission which was first espoused by David
Brewer, the Project Director of the NYSED Transition Services
Professional Development Support Center (PDSC). He stated, “Our goal
is to get more students with disabilities employed, not to make them nondisabled.” Furthermore, NCITT & SCITT utilize Transitionsource.org to
document their work, share agendas & minutes and communicate with
one another between meetings. Transitionsource is a web-based program
designed to support educational programs and agencies across New York
State to advance the post-school outcomes of secondary students with
disabilities. It was developed and is managed by the PDSC. Anyone can
create an account and is more than welcome to join our groups.
How Will We Accomplish Our Goal?
The members of NCITT and SCITT are united by their passion for
improving post-school outcomes for students with disabilities and
determined to learn how to purposefully plan together so we can
increase the likelihood of these outcomes. Toward that end, the TSs have
adopted and adapted their statewide mantra and their “Path to Victory”
as illustrated in figure 2 on this page. This September, the TSs
introduced the Predictors of Post School Success, developed by the
National Secondary Transition Technical Assistance Center (NSTTAC)
and the National Post School Outcomes Center. These were presented in
conjunction with the Guideposts from the National Collaborative on
Workforce and Disability for Youth (NCWD/Y).
Specifically, the TSs developed crosswalks between these two national
resources aligned to the three interagency sub-committee areas identified
above. A good portion of this year’s focus will be for the teams to further
digest these resources and tools, as they will be integral to our regional
work moving forward. We are also taking steps to assimilate new
members into the established sub-committees. As the “Path to Victory”
illustrates, these interagency teams represent our regional leaders. Our
collective goal is to provide a forum for shared learning; freedom to
think and be exposed to best practices; and to share and hear from
colleagues struggling with the same issues; all on behalf of the students
and families that we mutually serve.
The TSs are convinced that by sharing evidenced-based practices in this
venue, providing a forum for our regional leaders to explore and work
with them in the context of their work and then take them back to their
individual districts and/or agencies, is the most efficient and effective
way for us to build capacity. The TSs have set a high bar, but believe the
region is up to the challenge; they are determined to have every district
represented, including elementary districts.

Who Is Represented?
The NCITT and SCITT membership is as diverse as the districts
and students that we serve. We are a dynamic group of
stakeholders comprised of district, state and local agency
representatives, including: general and special educators and
administrators; public and private school personnel; postsecondary
faculty as well as Department of Labor representatives. Please
note the map on page 4. The districts with a representative at the
table are highlighted in blue and the agencies are listed by name.

2

There is a palpable buzz around transition in this region. We are most
definitely energized and building momentum. We have accepted the
disability and employment facts presented at the beginning of this article
as a catalyst to elevate our programs and practices accordingly; to
positively impact the post school outcomes of our students.
NCITT and SCITT are empowered and ready to make changes in our
region. NO SURRENDER! NO RETREAT! Region 1 is on a mission,
no more transitioning students to the proverbial couch! There really is
only one question left to be asked, are you a part of the team?

L O N G I S L A N D R S E - TA S C R E G I O N A L W O R K S H O P S
BEHAVIOR WORKSHOPS • BILINGUAL WORKSHOPS • NON-DISTRICT WORKSHOPS • REGULATIONS • TRANSITION WORKSHOPS

To Register for our Regional Workshops, you may visit our new and improved
website by clicking on this link: http://www.esboces.org/Page/89, or...
Please go to http://webreg.esboces.org to register online.
Under “Search Options”, pull-down and check RSE-TASC and then click “Search”.
Then, simply scroll down to register for the workshop you are interested in. Clicking on the hyperlinked
workshop dates below will bring you directly to the respective MyLearningPlan® registration page.

• LONG ISLAND RSE-TASC REGIONAL CATALOGUE SAMPLE •
FOR A COMPLETE LISTING OF WORKSHOPS, VISIT OUR REGIONAL CATALOGUE
February
Alternatives to Suspension
facilitated by Ms. Michelle Levy, Mr. Gary Coppolino & Ms. Carolyn Candela
CDOS Module 2 and Module 3 (Module 2 is a pre-requisite to Module 3)
facilitated by Mr. Matthew Jurgens
Nassau County Interagency Transition Team (NCITT) * No registration req.
facilitated by Ms. Cathy Pantelides
March
Evidence Based Practices in Classroom Management (2 day training)
facilitated by Ms. Michelle Levy, Mr. Gary Coppolino & Ms. Carolyn Candela
Activating Prior Knowledge (APK) & Checking for Understanding:
CRITICAL ELEMENTS IN LESSON DESIGN
facilitated by Mr. Laurance Anderson
IEPs for ELLs
facilitated by Ms. Elizabeth DeFazio-Rodriguez
Quality IEP: Measureable Annual Goals
facilitated by Ms. Arlene Crandall & Ms. Andrea Lachar
FBAs & BIPs: Building Comprehensive Plans of Support (2 day training)
facilitated by Ms. Michelle Levy, Mr. Gary Coppolino & Ms. Carolyn Candela
Transition in the IEP
facilitated by Mr. Matthew Jurgens
The Special Education Process for Principals
facilitated by Ms. Arlene Crandall & Ms. Andrea Lachar
“NEW” Collecting Data for ELLs with Disabilities for IEP Development
facilitated by Ms. Elizabeth DeFazio-Rodriguez
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(Nassau)—2/9/15
(Suffolk)—2/25am, 25pm/15
(Nassau)—2/26/15

(Suffolk)—3/2 & 6/15
(Nassau)—3/3/15
(Western Suffolk)—3/4/15)
(Nassau)—3/9/15
(Nassau )—3/16 & 17/15
(Suffolk)—3/19/15
(Seaford HS)—3/19/15
(Suffolk )—3/19/15

Resources
National Secondary
Transition Technical
Assistance Center
(NSTTAC)
Job Accommodation
Network
NCWD/Youth
Predictors of Post
School Success
Department of Labor
World Health
Organization
Transitionsource.org
National Center on
Secondary Education
and Transition
(NCSET)
NYSED Diploma/
Credential
Requirements
National Post School
Outcomes Center

Source: Christina Fink

• RSE-TASC STAFF •
IN SUFFOLK CALL • 631.218.4197

IN NASSAU CALL • 516.396.2989

CENTRAL OFFICE (Suffolk office):
Vincent Leone, Long Island RSE-TASC Coordinator & RSE-TASC Reporter Editor in Chief
Lynn Hayes, Senior Clerk Typist
Laurie Morin, Senior Account Clerk Typist
Victoria Jones, Clerk Typist
Concetta Guzman, Logistical Support Services Specialist
NASSAU SPECIAL EDUCATION SCHOOL IMPROVEMENT SPECIALISTS (SESIS):
Naomi Gershman
Stefanie DelGiorno
Joane Vincent
Roxane Diamond, Senior Typist Clerk
SUFFOLK SPECIAL EDUCATION SCHOOL IMPROVEMENT SPECIALISTS (SESIS):
Marjorie Guzewicz
MariLuz Genao
Lisa Boerum
REGIONAL TRAINERS (Suffolk office):
Laurance Anderson, Non-District Specialist
Arlene B. Crandall, Regional Special Education Training Specialist
Andrea Lachar, Regional Special Education Training Specialist
Elizabeth DeFazio-Rodriguez, Bilingual Special Education Specialist
Michelle Levy, Behavior Specialist
Gary Coppolino, Jr., Behavior Specialist
Carolyn Candela, Behavior Specialist, Pre-School Focus
Cathy Pantelides, Nassau Transition Specialist
Matthew Jurgens, Suffolk Transition Specialist
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