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State Approves Bill that Will Benefit Districts
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#ESBOCESproud
Pictured above from left: ESBOCES Director of Facilities Keith Anderson; North Patchogue Fire District Manager Joseph Badala; NYS Assemblyman Dean Murray;
ESBOCES COO Dr. Julie Davis Lutz; Chairman of the Board of the North Patchogue Fire Commissioners Lawrence Santangello; NYS Senator Thomas Croci; and ESBOCES
Associate Superintendent for Management Services Ryan Ruf.

Eastern Suffolk BOCES
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District, which now occupies the rear building as a maintenance
garage. The fire district had no use for the front building and
received state approval to rent it to ESBOCES for $1 annually.
ESBOCES will house several departments there, freeing up
space in its technical centers for instructional use. We thank NYS
Assemblyman Dean Murray and NYS Senator Thomas Croci for
all of their support to create this government efficiency.

MID

New York State Governor Andrew Cuomo recently signed a
bill into law that allows ESBOCES to lease a former Armory
virtually free of charge from the North Patchogue Fire District.
This agreement will yield cost efficiency for local districts by
providing ESBOCES with the exclusive use of the abandoned
New York State Armory on Barton Street in Patchogue. The
space was originally donated to the North Patchogue Fire
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Special Education Programs
Eastern Suffolk BOCES is pleased to announce that it has earned reaccreditation by the Middle States
Harness STEM in the
Association Commissions on Elementary and Secondary Schools, a worldwide leader in accreditation and
classrooms:
continuous school improvement. Accreditation is a self-evaluation
process that schools voluntarily undergo

Seestandards.
How One Tech
Used process
this Mousetrap
to demonstrate they are meeting a defined set of performance
The Teacher
accreditation
helps to
schools – and ultimately students – to continuously grow and
improve.
(see
page
2)
Engage the Entire Eighth Grade

			

(story on page 10)
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Reaccreditation – an affirmation of achievement and vision

Thanks, Coach!
Overcome Changing Classroom Dynamics with Teacher-Para Mentoring Programs

A

The process begins with a self-study
that is conducted by the school and requires input from school leaders, teachers, parents, and students. Following the
self-study, a team of volunteer educators
from Association member schools, conducts an on-site peer review visit to observe school operations and interview
various stakeholders.
The Middle States Association (MSA) is
a worldwide leader in accreditation and
school improvement. For over 125 years,
MSA has been helping school leaders
establish and reach their goals, develop
strategic plans, promote staff development, and advance student achievement.
With more than 2,700 MSA-accredited
schools across the United States and in
nearly 100 countries, MSA is proud of its
continuing legacy and its ongoing innovations to meet the challenges of the 21st
century and improve educational opportunities for all children.

s more districts bring special education

That’s where training comes in. The ESBOCES Mentor

programs in-house, the shift in classroom

Program is specifically designed for teachers and

temperament among adults often takes

paraeducators, and spotlights pre-planning and

on a new dynamic. Self-contained and inclusion

communication for adults regarding expectations.

classrooms frequently have more adults in the room

“At ESBOCES, we have a lot of paraeducators in the

than their general education counterparts. This

classrooms. Learning to be a manager and working

can be a new experience for districts to manage.

with all these personalities is what we do best,” said

It’s, therefore, not uncommon for teachers who

Valerie Stone, ESBOCES teacher mentor coordinator.

are accustomed to working alone to suddenly find

The program also includes turnkey training for

themselves in a room with six or seven adults. “That’s

someone in the building to mentor

a lot of personalities,” points out Donna Guiffre,

others, including substitute teachers.

ESBOCES divisional administrator for Education

“When you have a typical class and

and Information Support Services. The goal is

introduce special education students,

independence for the student but they require

you need a plan,” said Kristen Heiser,

reinforcement. This leads to the questions,

ESBOCES para mentor coordinator.

‘Who is reinforcing? The teacher? The

“This ESBOCES program is at the

paraeducator?’ “You need to outline

professional development forefront

the skill set for each person to

for teachers and paraeducators, and

maximize student potential,”

can be tailored to meet individual

explained Guiffre.

district needs.”

For more information,
contact Donna Guiffre
at 631-218-4181 or
dguiffre@esboces.org.
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ROAD TIME

NEW COURSE
OFFERINGS

Thousands of miles and self-imposed, sky-high standards
allow the ESBOCES Transportation Department to offer
unparalleled service. ESBOCES is the only Long Island-based
BOCES that provides transportation services, and we do so
for the entire region.

Popular • Trending • Challenging
to Educate the Workforce
of the Future–
YOUR Students

COMPUTER SCIENCE AND
APP DEVELOPMENT

DRONE TECHNOLOGY

Course Highlights

Course Highlights

• Project Lead the Way curriculum
• Aligns with AP Exams – AP Computer Science
Principles (AP CSP) and AP Computer Science A
• Embedded college credits are included
• Development of computational thinking
skills through the medium of Android App
development for mobile platforms
• Utilization of industry-standard tools – Android
Studio, Java, XML, and device emulators
• Projects that will include app development,
visualization of data, cybersecurity, and simulation

The Knowledge
• A computer science major can earn
40% more than the college average
—code.org
• Computing jobs are the #1 source of new
wages in the United States
—code.org
• 30,000 new apps are submitted to the
iTunes App store each month
—www.statista.com
• Strong market in the future for apps on
TVs, cars, game consoles, and VR devices
—www.statista.com

EASTERN LONG ISLAND
ACADEMY OF APPLIED TECHNOLOGY

• Assemble robotic hardware

• Program and operate robotic hardware
• Analyze programming
• Repair robotic hardware using 3D printers
• Skills on piloting and engineering drone
• Students will obtain their FAA Unmanned
Aircraft System Commercial Pilot’s license

PHYSICAL THERAPY AIDE

What you may not know about
the ESBOCES Transportation
Department
• We operate approximately 200 bus routes per
session (summer and June-September) totaling
25,000 miles each month, transporting 700-800
students and up to 220 bus monitors.
• Three agencies govern the department: The U.S.
Department of Transportation, NYS DMV, and NYS
Education Department.
• We provide transportation at a fraction of the
cost by sharing routes with adjoining districts
and by consolidating out-of-district student
transportation to ESBOCES, other special needs
programs, and parochial and non-public schools.

Course Highlights
• Clinical Rotations –
physical therapy office and hospitals
• Learn how to treat diverse populations
• Learn theoretical concepts
• Learn entry level responsibilities

The Knowledge
• Employment growth is projected at
41% from 2014-2024
–www.BLS.gov
• Physical strength and sensitivity – a
unique combination of skills
–www.innerbody.com
• Hands-on position working directly
with patients and therapists
–www.innerbody.com

The Knowledge
• Exciting growth rate and broad
commercial application in insurance,
construction, agriculture
—www.businessinsider.com
• Growth will occur across consumer,
commercial, and government drones
from 31% to 51%
—www.businessinsider.com

These NEW courses are being offered at the Academy at Gary D. Bixhorn Technical Center in Bellport. For more information
please contact Program Administrator for CTE and Adult Education, Rob VanBrunt at 631-419-1628 or rvanbrun@esboces.org.
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What you need to know about
the ESBOCES Transportation
Department
ESBOCES contracts with several bus companies that
provide vehicles and certified drivers. All drivers who
operate a bus for ESBOCES attend additional training,
offered by ESBOCES, to ensure that they are equipped
to transport a special needs population. Said Joe
Lesnick, transportation administrator, “We talk about
everything from Meghan’s Law, to DASA, to how to
secure a wheelchair. We discuss that many of our
students have attention issues and may have to
wear a vest that acts as a safety harness to secure
them to the seat. We cover student management issues.
We make sure drivers and staff are prepared for medical
emergencies. We ensure they know what they are facing.”

Questions? Call Joe Lesnick at 631-472-6480 or jlesnick@esboces.org.
3

The Long Island Consortium for Excellence and Equity (LICEE)
in Suffolk County was established to be a regional resource to
support Suffolk County school districts in their quest for educational equity. LICEE Suffolk is currently comprised of fifteen school
districts and their team leaders. Eastern Suffolk BOCES partners with
the esteemed Dr. Robert L. Jarvis, director at the Penn Center for
Educational Leadership Graduate School of Education.

On October 17, 2017, the first LICEE consortium session,
“Organizing for Excellence Through Equity: Building Our School
Systems’ Capacities to Nurture the Success of all Students” was
presented by Dr. Robert L. Jarvis, director of Equity Leadership
Initiatives at the University of Pennsylvania. He suggested, “This
is an urgent regional, local, and national imperative. There are
deep systemic challenges that districts face and there is no silver
bullet…no magic program to turn this around. Districts need to
begin by reflecting on how they do the business of school, how
that benefits some and may disadvantage others, and develop
action plans to address those disparities.”

Quest
• Eliminating the predictability of achievement
and attainment
• Enhancing competence
and confidence
• Developing coherence
and connectedness

—Albert Einstein

• Interacting with diverse
communities
• Finding strategies and
policies that guarantee
success for ALL

Upcoming
LICEE sessions

Here are
a few challenging “equity”
questions districts and school leaders should
be asking themselves and their colleagues:

offer insight into the utility
of empathy, leadership
for establishing
• In what ways do we open doors of opportunity or close doors of opportunity for
trusted schools,
each and every student or subgroups of students in our system?
implementable
• Have we really listened to our traditionally “marginalized” students and families, and
techniques for
explored what it might be like to be in “their skin” and walk in “their shoes” in our district
enhancing
or community?
• How are we nurturing professional learning and support among one another in regard to
working with our increasing populations of diverse learners?
• How do we develop the capacity of our schools to get ALL of our students connected
to the best, highest level and most engaging educational experiences our district
has to offer? How does the system support them once they are there?
• How and where do we observe “inequitable” opportunity or
treatment of students in our schools? How do
we respond?

student
motivation and
engagement,

and building
teachers’ capacities for
culturally responsive
instruction. Answers to
questions about developing
positive system-wide responses for
improving the quality of school
experiences for ALL students or
how leaders can develop their
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Summer Enrichment
BOOST Math, Science, Reading, and Literacy Skills
with an Enjoyable District-based Program.

• Teaching students how to
learn
• Tapping into what’s right
with kids NOT what’s
wrong with them

Life May Not be Fair,
			 but Education Should Be.
“Everybody is a
genius. But if you
judge a fish by its ability
to climb a tree, it will live
its whole life believing that
it is stupid.”

Learni ng + Fun =

Prevent the summer slide and give K-8
students an extra edge by launching a
summer enrichment program. Districts
can choose from a menu of activities
or ESBOCES can customize courses to
meet district requests. All programs
are aid eligible.
Parents/guardians pay tuition, which
ranges in price depending on the district. Halfday and full-day programs are available, as
are extended day options. (Out of district
residents pay more.) Enrichment runs for six weeks, and
can be broken up into three, two-week sessions or two,
three-week sessions. All programs include math, reading,
and science components. English as a New Language
(ENL) students may possibly attend free of charge if
districts have grant monies to put toward the cost of
the program.
math & sci ence

Students learn about the properties of bubbles in
Bubble-ology: What makes them so fascinating? What
are they? What does bubble solution contain? Other
math and science courses include Robotics and Coding,
Ornithology, Rocketry, Legoland, and Wacky Science.
Literacy

Small groups designed to develop literacy skills are also
serious fun. For example, Cook up a Story involves reading
comprehension, measuring ingredients, and following
directions to recreate recipes featured in stories. Other
literacy courses are Viva Español, Web Design, Colonial
Games, Chef Shop, and International Cooking.
Readi ng for all

Students often gain two reading levels in these guided
reading classes, which consist of small groups of two to four.
Students are tested at the beginning and the end of the
program to compare results. Instruction involves fiction and
non-fiction reading, as well as fun activities.

Top: An outing at the beach; Middle: Mia Suzzi Valli, Bay Shore UFSD, climbs the rock
wall at the YMCA. Bay Shore Summer Enrichment students visit there twice weekly
through a partnership with the district. Bottom: Chelsea Humphrey, Bay Shore UFSD,
shows off the dessert she made after following directions in the reading programs.

For more information, please contact Molly Licalzi at 631-244-4269 or mlicalzi@esboces.org.
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MAKE YOUR DISTRICT’S WEBSITE

ACCESSIBLE

Federal rules require school websites
to be navigable by everyone,
regardless of disability; is yours?

FOR THE DISABLED

Government regulations concerning
website updates to the Americans with
Disabilities Act (ADA) goes into effect
on January 18, 2018. Organizations and
agencies receiving federal financial
aid must be in full compliance with
the ADA’s new guidelines pertaining
to website use. Whether your district
employs an outside vendor for web
services or uses an in-house staff
member, the law is the same.

53

208

Red and royal blue do
not contrast well because
they are similar in value.

Number of educational
services evaluated –
rated excellent
or good

Red
Red and
and green
green do
do not
not contrast
contrast
well because
because these
these colors
well
colors tend
tend to
to
“reverberate.
“reverberate.””
Dark
colors
suchsuch
as black
against
Dark
colors
as black
dark
blue also
notalso
produce
against
darkdo
blue
do
good
contrast.
not
produce
good
contrast.

As many as 20% of Americans have
some type of disability. Below are a few
examples of common web accessibility
issues to give you an idea of how and
why digital design needs to change:

97%

What
IS

excellent or good

ACCESSIBILITY?
Web pages must be built to be
navigated and read by everyone.
The major disabilities that affect
web use include:
Visual ➔ blind, low vision, color
blind

Number of
ratings received

Hearing ➔ deaf or other hearing
disorders

• NO IMAGES OF TEXT OR BLINKING
IMAGES/ANIMATION – Text within
an image cannot be read by a screen
reader and images that blink or
contain a loop of animation may
trigger a seizure.

Number of additional
comments expressing
overall satisfaction

Motor ➔ p
 hysical challenges can
range from loss of limb
and limited mobility to full
paralysis and diminished
muscle control
Cognitive ➔ a utism, Down Syndrome,
dyslexia, ADHD, TBI, and
other learning disabilities

• IMAGES MUST HAVE MEANINGFUL
ALTERNATIVE TEXT OR BE
DESIGNATED AS DECORATIVE

girl using computer

Number of
management and
human resources
services evaluated–

95% rated

WEB

• CONTRAST – Color choices must
have the proper contrast (4.5:1
ratio) to ensure that users can read
text presented over a background
color. NOTE: Reds and greens tend
to be difficult colors to distinguish
for people with certain color-vision
deficiencies. Avoid if possible.

Screen readers cannot analyze
an image. Alternative text (the
information that appears when a
cursor hovers over an image) provides
users with a description of the graphic.

The results of the 2017 Shared Services survey are in!

2,609

198

Need ADA Compliance training? Contact Tim Murphy at the Suffolk RIC, TMurphy@esboces.org or 631-218-4156.

ESBOCES will persist in providing these valuable services that meet the high standards school
districts have come to expect, while continuing to partner with district staff to identify needs.

8

5

N

G

WI

ING
NN
LA
MU
R
FO
W I N NI

Beyond the Four Walls

We Can Help with Your Shortages!

Here's a Cost-Saving Idea from the Intensive Teacher Institute (ITI) in Bilingual Special Education (BSE)

Cross Curriculum Collaborations Provide Essential Skills Training outside the Classroom

M

ulti-program partnerships, a hallmark of Academy
CTE programs, give students valuable, true-to-life
experiences. These opportunities require students
to apply industry-specific know-how with peers from
other programs, and utilize a cadre of skills that may not
get much exercise in the classroom. Referred to as soft
skills, these qualities are difficult to quantify and hard to
teach. Much has been written about their importance
and why they are essential for success. These Academy
collaborations expose students to new ways of working
together, which forces them to leave comfort zones
behind and tap into a mix of hard and soft skills. While a
definitive list of the top soft skills doesn't exist, a recent
article published by Monster.com describes their idea
of the seven most in-demand skills, which we profile below:

You have a certified
special education teacher*
who is bilingual.

Personal
Training
takes Law
Enforcement
through the
fitness circuit.
Michael Zerles,
Connetquot
CSD; Michael
Marturano,
Eastport-South
Manor CSD; and
Joseph Rodriguez,
Connetquot CSD.

Communication, Teamwork, Conflict Resolution
TV Production, Professional Photography, Computer Graphic Arts,
and Audio Production students work together on projects
that include images, marketing videos, student
headshots, videoing competitions, and flying
sophisticated drone technology to capture aerial
photography and video. These projects demand
enormous preproduction planning that includes
storyboarding, brainstorming, and bringing
individuals to consensus on varying ideas and
execution. Communication proficiency is essential,
as are teamwork and conflict resolution. “You have to
be able to communicate an idea,” said Graphic Design
Teacher Talia Cliffe. “Even though you might not be able
to execute the final piece, you have to communicate
what you want and hand that ball off to the next person.”

Photography captures
other Academy
programs at work to
create the Academy’s
new marketing video.
Ryan Little, EastportSouth Manor CSD;
Eveleth Peterson,
Three Village CSD;
and Photography
Teacher
Elizabeth
Grafer.

You nominate them!
They complete and
submit an application

Your school district has a NEED for a
bilingual special education teacher or
special education ESOL teacher.

Are you interested in touring Academy classrooms to see cross-program collaboration firsthand?
To learn more, contact Rob Van Brunt at 631-419-1628 or RvanBrun@esboces.org.
6

Computer
Graphic Arts,
Photography,
and TV
Production
created this
image using
a drone. Photo
credit: Jack Murray,
Eastport-South
Manor CSD.

The teacher asks...

A Cost Saving, Convenient, Beneficial Way to Build Capacity, be In Compliance,
and Address the Shortage of Bilingual Talent:
Tuition Remission:

Cost Savings:
• In-district teachers get new
certificate or extension
• Going through ESBOCES — we make sure
Institutions of Higher Education (IHE) courses
are NYSED APPROVED
•T
 uition Assistance — up to $310 per credit
• FIVE courses equals FIFTEEN credits

For currently working special education teachers
English Speakers of Other Languages (ESOL) certificate
Bilingual Education Extension *** – additional certificate
• Bilingual special education teachers
• Bilingual pupil personnel professionals
• Bilingual school counselors
• Bilingual school psychologists
• Bilingual speech teachers

Convenient:
THREE IHEs offer online courses:
LIU Hudson, St. John’s University, and
TC Columbia University

Tuition Assistance:

Bilingual Education Extension
• Bilingual paraprofessionals
• Undergraduates in the process of obtaining
a special education teaching certificate

Benefits:
Going through ESBOCES – we make sure IHE
courses are NYSED approved.
Compliance:
Improve the academic standing
and progress of students learning English

Between

ITI-BSE
Collaborates
with

1994 an
d 2017,

There are
EASTERN LONG ISLAND
ACADEMY OF APPLIED TECHNOLOGY

The teacher
gets approved!

.

Problem Solving, Leadership, Motivation,
Critical Observation
When building their robotics arena, Engineering students
worked with Plumbing and Electrical students. Ideas had
to be shared and understood, and obstacles overcome. To
achieve Police Academy fitness standards, Law Enforcement
students exercise weekly with their counterparts in the
Personal Training Program (PT). Valuable communication
skills are put into play, as are problem solving, and
motivational and leadership expertise. Additional
collaborative assignments have PT and special needs
students working together, which requires critical
observation for trainers who must adapt regimens
to a variety of disabilities. Personal Training Teacher
Jonathan Audiino said, “I tell my students that it is a
rarity that they are going to have a client who doesn’t have some type of
disability or chronic condition. We also do a lot of team and character building to
learn to deal with different personality types and motivate everyone to work out.”

Contact a bilingual resource
specialist**, have a conversation,
and get started on coursework!

1,951 teachers comple
ted certifi

26

26

IHEs
across New York State.

cation.

ants in 2017.

active particip

*Pupil Personnel team can apply too!
**Bilingual Resource Specialist Jody Sperling can be reached at jsperlin@esboces.org or 631-244-4046 or Program Administrator
Christa Stevenson at cstevens@esboces.org or 631-244-4011.
***Each bilingual education extension has a different course of study.
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