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Advocacy 2016
Eastern Suffolk BOCES develops an Advocacy Program
on an annual basis. The program outlines proposed
legislative and regulatory changes that the organization
has embraced and has chosen to promote. We look
forward to the upcoming legislative session and the
existing opportunities for change. We extend our
appreciation to the Board of Regents for recognizing the
importance of BOCES as a provider of regional services.
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Directors/Managers
Keith Anderson – Building Services
Leah Arnold – Career, Technical and Adult Education
Kate Davern – Education and Information Support Services
Colleen Lipponer – Business Services
Susan Maddi – Administrative Services
Grant Nelsen – Technology Integration
Gina Reilly – Special Education
Darlene Roces – Regional Information Center
Candace White-Ciraco, Ed.D. – Planning and Program Improvement

www.esboces.org
Eastern Suffolk BOCES does not discriminate against any employee,
student, applicant for employment, or candidate for enrollment on the
basis of sex, gender, race, color, religion or creed, age, weight, national
origin, marital status, disability, sexual orientation, military or veteran
status, domestic violence victim status, genetic predisposition or carrier
status, or any other classification protected by Federal, State, or local law.
Eastern Suffolk BOCES also provides equal access to the Boy Scouts and
other designated youth groups. Inquiries regarding the implementation of
applicable laws should be directed to either of the Eastern Suffolk BOCES
Civil Rights Compliance Officers: the Assistant Superintendent for Human
Resources, 201 Sunrise Highway, Patchogue, NY 11772, 631-687-3029,
ComplianceOfficers@esboces.org; or the Associate Superintendent for
Educational Services, 201 Sunrise Highway, Patchogue, NY 11772,
631-687-3056, ComplianceOfficers@esboces.org. Inquiries may also
be addressed to the Office for Civil Rights at the US Department of
Education, 32 Old Slip, 26th Floor, New York, NY 10005, 646-428-3800,
OCR.NewYork@ed.gov.
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ADVOCACY 2016
IS ESTABLISHED IN ALIGNMENT WITH OUR MISSION:

The Priorities of
Eastern Suffolk BOCES

Eastern Suffolk BOCES, an educational cooperative of 51 Long Island school districts, provides educational leadership,
direct instruction, management, and support through quality, cost-effective instructional programs and shared services.
These programs and services maximize education and career opportunities for Long Island’s diverse community of
lifelong learners, both children and adults, and enhance the operational effectiveness of its schools.

Where BOCES Aid Goes
BOCES Aid is an expense-driven aid available to all
districts on a wealth-sensitive basis. In our region,
nearly 75 percent of the aid is distributed to 19 school
districts that fall below the state average in wealth.
The balance is spread over our other 32 districts. This
aid supports vital Career and Technical Education,
regionalization of services, innovation, and efficiencies.

Expand BOCES Role as a
Regional Service Provider
Eastern Suffolk BOCES continues its efforts to promote
the role of BOCES and to remove obstacles that keep
BOCES from realizing its full potential. We support:
• Expanding BOCES authority to eliminate duplicative
costs and achieve cost savings for school districts
and to provide a broader range of services to charter
schools, libraries, state agencies that operate schools,
SUNY schools, community colleges, nonpublic
schools, and other public sector organizations.
•
R ealigning existing incentives to encourage
districts to operate more efficiently and
promote multi-district consolidations and intermunicipal cooperation.
• Using BOCES to provide regionalized services for
which they were designed.
•
Enhancing BOCES Aid for CTE programs and
regionalization of services.
• Supporting professional development with targeted
funds for instructional improvement programs.

Technology,
STEM Science,
Engineering, Mathematics

Regional STEM High School
Partnering with Project Lead the Way, the nation’s leading provider of science,
technology, engineering, and math programs, the Eastern Long Island Academy of
Applied Technology Regional STEM High School opened its doors in September 2014.
The STEM High School is a full-day program designed to meet the needs of the local and
national workforce demands in engineering and applied sciences. Coursework provides

an unprecedented foundation in engineering and digital electronics and affords
students an opportunity to create an engineering career path while in high school.
Students engage in open-ended problem solving, learn and apply engineering design
processes, and utilize industry-leading technology and software used in the world’s
top companies.

Increase BOCES Aid for Career
and Technical Education Pathways
and Regionalization of Services

Enhance Support for Programs
Providing Instruction to English
Language Learners (ELLs)

Increase support for Career and Technical Education
(CTE) pathways to graduation. The Board of Regents
approved the Multiple Pathways Initiative, which will
provide multiple pathways to graduation. This was an
important step toward preparing more students to meet
the goal of readiness for college and career. However,
elements of the primary aid programs that support
high quality CTE programs have not been adjusted for
inflation in many years. As a result, the state’s real level of
support for these programs shrunk at the same time local
revenue growth has been limited by the economy and
the property tax cap, making it hard for many districts to
make these new options available to students.

Which includes:

Enhanced BOCES Aid for CTE pathways programs.
The instructional salary eligible for BOCES Aid has
remained fixed at $30,000 per year since 1992. Since
this flat reimbursement amount has not kept pace with
the actual costs to employ well-prepared teachers to
run strong programs, the state has effectively reduced
its direct support for these programs over time. This
may have reduced the ability of school districts to send

their students to high quality programs offered by the
BOCES. We support the Regents’ recommendation that
the aidable salary for high-quality BOCES CTE programs
be incrementally increased over the next five years.
Thereafter, the reimbursement salary level should be
indexed to the rates of growth in professionals’ salaries.
Adjust the BOCES salary cap for all instructional
salaries, not just those for teachers in CTE. This
would be an effective way to encourage regionalization
of services. This would make specialized coursework
such as, but not limited to, advanced placement, a
larger variety of foreign languages, and the arts more
available to students, especially as additional pathways
to graduation are recognized. This would counteract the
reduction in curricular opportunities that has occurred
in recent years, especially in districts experiencing rapidly
declining enrollments combined with fiscal stress.

• Team teaching approaches that ensure ELLs have
complete access to the rigorous Common Core
Learning Standards. This approach would match
teachers with training and certification in bilingual
education with content area teachers.
•
Materials and instructional resources that are
linguistically, age, and grade appropriate and
aligned to the Common Core Learning Standards.
•
S ubstantial and sustained opportunities for
all teachers and administrators to participate
in meaningful professional development
that addresses the needs of ELLs, including
development in both their home and their
new language.

