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Sequoya Students Now Earn College Credits
Eastern Suffolk BOCES is proud to announce that the seniors in two
English language arts courses at Sequoya High School graduated with
college credits. The high school offered two new courses this school
year, which allowed seniors to earn credits through Suffolk County
Community College. Participating students were dually enrolled so
they accumulated both high school and college credits, which are
also transferable to other colleges. These were the first college-level
courses offered at the high school, and included a three-credit Freshman
Composition class and one-credit College Seminar class.

The ESBOCES Licensed Practical Nursing Program
was just ranked in the top 10 LPN programs in
New York State by NursingProcess.org.
In fact, we earned the NINTH spot
out of 70!

Grant Funded Pre-Employment Transition Services (Pre-ETS)

Pre-ETS Summer Career Exploration
Sample four different career
Students MUST meet the following criteria:
options including:
• Be between the ages of 14-21
• Animal Science
• Have a documented disability
• Automotive
• Enrolled in an educational program
• Culinary Arts
• Not currently receiving services from ACCES-VR
• Health Careers
• Current ESBOCES student or eastern Suffolk resident
Contact info: Erin Sellek, esellek@esboces.org
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Teaching Law Enforcement Through a New Lens
A statewide review of CTE Law Enforcement programs has begun, and ESBOCES is a part of it.

I

n response to the social unrest that has occurred
as a result of numerous and high-profile police
incidents of violence that have occurred across
the country, the 37 BOCES of New York have formed
a committee to review the Law Enforcement and
Criminal Justice curriculum through the viewpoint
of equity and inclusivity. Subcommittees have been
formed to put the work in motion. “This initiative
will most likely be a long-term project that will
provide a structure to allow the same type of review
in all of our CTE programs,” said ESBOCES District
Superintendent David Wicks. “There is strong
support for ensuring that each one of our programs
is preparing students to enter their field of choice
with an open and inclusive perspective.”
On Long Island, CTE directors and law enforcement
educators from the three Long Island BOCES began
meeting this past school year. Their goal is to
ensure that our police and law related programs
are inclusive and culturally responsible for all students in the region. Co-facilitated by April Francis-Taylor, ESBOCES director of
diversity, equity, and inclusivity, CTE teachers have participated in workshops to expand their knowledge and understanding
of being culturally responsive educators to best prepare our students entering the field of law enforcement.
ESBOCES Law Enforcement teachers also partner with local law enforcement agencies
by bringing experts into the classroom – in-person and via Zoom – to
demonstrate the variety of career pathways in the field and to
engage in meaningful conversations about their
experiences on the job.

Arts-in-Ed Study
Solidifies the “A” in STEAM
The results of a decade-long study carried out through the ESBOCES Artsin-Education Program have been published in the International Journal
of Education and the Arts. The paper, entitled “Arts Integration and 21st
Century Skills: A Study of Learners and Teachers,” was co-authored by Loretta
Corbisiero-Drakos, program administrator for ESBOCES Arts-in-Education
Program.
The study examined the potential that comprehensive arts integration may
provide in the development of critical student skills in the areas of creativity,
critical thinking, collaboration, and communication. It found that teacherartist partnerships, arts-centered teaching practices in all subject areas,
and students’ cultural experiences had a significantly positive outcome on
student achievement.
The full publication can be found at http://www.ijea.org/v22n2/index.html.

Free
Professional Development Available
Eastern Suffolk BOCES is offering a series of six FREE professional trainings regarding Culturally Responsive-Sustaining Education in a
remote learning environment.
Even though many school districts have reinstated full-time, in-person classes, remote learning is here to stay for K-12 education.
Going forward, individual or district-wide circumstances will probably require school districts, at some point, to provide either
temporary or long-term distance learning solutions for a small population of students or the entire school district.
This series will assist educators in implementing the most comprehensive and equitable services for every student. @eTeachNY, a
coalition of education partners that support the implementation of Teaching in a Remote Learning Environment, in coordination with
NYSED, has been instrumental in developing this initiative.
Training topics address each of the education pillars as laid out in the NYSED Culturally Responsive-Sustaining Education (CRSE)
framework, and instructs attendees on how to turnkey materials to share with colleagues in-district. Topics include:
• Families as Partners
• Students with Disabilities
• Culturally Responsive-Sustaining Education
• ELLs/MLLs
• Social-Emotional Learning
• Shifting to On-line Instruction
This opportunity has been made possible through U.S. Department of Education funding, which was awarded to New York State in the
form of the K-12 Rethink Grant. Thirty-nine states applied for the grant, and New York was one of eleven that received funding. Almost
$20 million was awarded to the state for professional support to implement effective practices in remote-hybrid teaching and learning.
Said ESBOCES Director of Diversity, Equity, and Inclusivity April Francis-Taylor, “Cultural responsiveness and equity have been the focus
for many schools, especially since the release of the NYSED CRSE Framework in 2018. However, the shift to remote-hybrid instruction
has created an even greater need in addressing issues of inequity and ensuring that all students have what they need to succeed.”
Questions? PDonlineSupport@esboces.org
Follow the link for more information and to register: https://tinyurl.com/pkkaktsr
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Eastern Suffolk BOCES does not discriminate against any employee, student, applicant for employment, or candidate for enrollment on the basis of sex, gender, race, color, religion or creed, age, weight, national
origin, marital status, disability, sexual orientation, gender identity or expression, transgender status, military or veteran status, domestic violence victim status, genetic predisposition or carrier status, or any other
classification protected by Federal, State, or local law. ESBOCES also provides equal access to the Boy Scouts and other designated youth groups. Inquiries regarding the implementation of the applicable laws should
be directed to either of the ESBOCES Civil Rights Compliance Officers at ComplianceOfficers@esboces.org: the Assistant Superintendent for Human Resources, 631-687-3029, or the Associate Superintendent for
Educational Services, 631-687-3056, 201 Sunrise Highway, Patchogue, NY 11772. Inquiries may also be addressed to the Office for Civil Rights at the US Department of Education, 32 Old Slip, 26th Floor, New
York, NY 10005, 646-428-3800, OCR.NewYork@ed.gov.
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