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HR Services for School Districts
Available to school districts– the Personnel Services CoSer 606.

Eastern
Suffolk

BOCES

This shared service provides school districts with assistance and
support for day-to-day human resources and personnel operations.
Districts determine the extent of support, which
can include a range of services such as:

Visit the ESBOCES website at https://www.esboces.org/pers-services to read
about the full extent of HR service offerings.
Questions? Contact Tom McGrath, 631-687-3132, tmcgrath@esboces.org

Online Career Fair for Culturally and
Ethnically Diverse Educators 2021
Seeking qualified teachers, student support professionals, and educational
leaders. Job search, resume, and certification review workshops available.
Diverse candidates encouraged to apply. Deadline is March 3! Apply at:
https://esboces.recruitfront.com/JobOpportunities

www.esboces.org/NewsFeed

• Labor contracts administration
• Development of best practices (annual review of
employee handbook, hiring practices, seniority
maintenance, digital HR records management)
• Guidance under new APPR/tenure requirements
• Annual Diversity and Recruitment Fair
• Financial fair planning, grievance/arbitration
procedures, policy, and regulation development
• Much more

Suffolk RIC Provides
Data Privacy Officer Support Service
New Resource Helps School Districts Meet Education Law 2-D, Part 121 Requirements

R

ecently-launched
additions to the Suffolk
RIC cadre of data security
resources now includes
assistance for district data
protection officers (DPOs).
Information Technology
Security Coordinator Gary
Zimmerman and team
are in place to work with
participating districts to
ensure they remain in
compliance with Ed Law 2-D.
DPO support areas
include data security and privacy policy
implementation, protection of Personally
Identifiable Information (PII), managing
unauthorized disclosure complaints, and
much more. School districts will most
likely devote the majority of attention to
the adherence of the NIST Cyber Security
Framework (CSF). NIST is the National
Institute for Standards and Technology, a
U.S. Department of Commerce initiative
that sets benchmarks for technology
around policy and governance. The state
has adopted the NIST framework to guide
districts in their regulatory processes for
safeguarding infrastructure and data.
School districts are required to self-assess
to identify areas that require improvement
in relation to the NIST CSF. “Districts have
limited time and capacity to devote to Part
121 compliance,” said Zimmerman. “That’s
where the Suffolk RIC comes in. We assist
districts with this process and help them
move to greater maturity.”
What’s also new for districts is realizing
that working within the NIST framework is
an ongoing, living, multi-year process. Said
Zimmerman, “Districts must be aware that

the decisions they make from year to year
will affect how they score and how secure
they are.”
It’s also important to note that Zimmerman
works closely with RIC One, the
collaboration of the 12 state Regional
Information Centers, to ensure that all
Suffolk measures are vetted and comply
with state regulations. Visit the Suffolk RIC
website at www.esboces.org/Page/1767 to
learn more about the new DPO service.
Districts that do sign on for the service are
simultaneously enrolled in the RIC One
Data Privacy and Security Core Service,
which includes professional development,
tools, training, and resources for all district
stakeholders, such as a presentation
deck, a training video, flyers with integral
checklists, newsletters, and email blasts.
Additional information can be found at
www.esboces.org/RIC.
Zimmerman is new to the RIC and comes
with more than 20 years of IT experience in
the private sector and another seven years
of IT experience in public education. To
reach him with questions, call or email him
at 631-244-4019, gzimmerm@esboces.org.

New Parent-Family DEI Council Helps Shape Culturally Sustainable Methods

D

eveloped after a conversation with a school parent, the Parent-Family Diversity, Equity, and
Inclusivity Advisory Council was recently launched by ESBOCES Director of DEI April FrancisTaylor to empower families of students who may feel marginalized in our school systems. Parents
and student family members were invited to join the council to advocate for all families and provide
guidance and support to agency leadership regarding equity across all agency education programs.
The council is composed of a diverse group of parents from different racial and socio-economic
backgrounds and whose children attend special education or career and technical education
programs.
Subcommittees were formed and year one objectives include reviewing and addressing any
inequities in code of conduct policies and student handbooks; identifying, reviewing, and
implementing initiatives and efforts that best support students and families; providing workshops to
bridge families and students from various communities; and the promotion of inclusion and equity
within the ESBOCES community.
Future plans include forming a DEI student sub-council, and having both the student and parent
councils meet with the existing agency staff DEI Task Force to share ideas.
The council welcomes family members of current or former ESBOCES students. Meetings are held
quarterly via Zoom for approximately 90 minutes. For additional information, contact April FrancisTaylor, 631-687-3007, afrancis@esboces.org or visit the website at www.esboces.org/dei.
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