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See how we become college and career READY

Number of Career, Technical, 
and Vocational Education Teachers on Long Island

Perks, Info, and WOW Factors!

Starting salaries range from $38k to $75k
 Students love learning what you love to teach and do

Regular hours, regular pay
Summer vacations

Hours allow for continued work in chosen industry
Possibilities of generous medical and retirement benefits

Watch our students finding their future in this student-made 
video at: academyli.org/FutureReady

Power 

to Succeed

Post-SecondaryMiddle School Secondary
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We teach CTE....Ask us how we got here!
Graduating with a CTE certificate of completion from BOCES attests to the job skills and experience for businesses and industries 
looking to hire. But how applying that merited hands-on knowledge to the field of education? The teaching profession is 
among the numerous career options for CTE graduates.

Dozens of ESBOCES CTE instructors not only spent their high school years and beyond following their passion, but in the 
process, discovered their desire to teach. After having watched their own teachers put their hearts and souls into teaching, 
followed by work experience in their chosen field, these folks decided to return as the next role models and mentors for the 
future workforce. Here are just a few snapshots, but you can visit academyli.org/ITeachCTE for their full stories.

Following her experience in HVAC, machine welding, 
and aerospace industries, Taylor Terhaar returned to 
ESBOCES as a welding teacher and now prepares 
students at Islip Career Center for American Welding 
Society approved certificates.  

James Ricciardo, graduate of the Barbering Program, 
approaches barbering as an art form, and inspires his 
students to do the same. After subbing at ESBOCES, James 
now has his own classroom of aspiring master barbers 
and cosmetology pros at Bixhorn Technical Center.

Carol Donohue, Dental Chairside Assisting Program 
graduate and teacher, is now a Work Experience 
Coordinator. Having firsthand knowledge of 
the value of exposure to real-world working 
environments, she is now helping place students 
in internships and earn work-study credits.

Eric Ceretti is just as passionate about cooking 
as he is about getting his students excited about 
cooking. He returned to ESBOCES as a teaching 
assistant, advanced his college education, and 
is now Chef Ceretti, culinary teacher, at Islip 
Academic Center.

After opening her own skincare business and 
teaching hairstyling in salons and at trade shows, 
Carolyn McKillop returned to the CTE classroom 
as a cosmetology teacher at WTC. Carolyn’s 
professional demeanor and passion for state-of-the-
art techniques resonates with her students.

The classroom of Professional Photography Teacher 
Liz Grafer, is a haven for fledging photographers 
and serves as a place where they can explore their 
creativity, hone their talents, and build confidence 
in themselves. This ESBOCES graduate answered the 
call to teach while successfully establishing herself in 
commercial photography.
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This past November, Eastern Suffolk BOCES 
became one of the first schools in the 
region to introduce leading-edge, eye-

tracking technology into its 12:1:4 classrooms, 
making it possible for students who are both 
cognitively impaired and suffer from multiple 
physical handicaps to independently access 
technology. This means of entry to technology 
allows educators to determine if some of 
these students have the ability to tap into a 
larger curriculum and, potentially, get to the 
point where they might autonomously use an 
augmentative communication device. 

 The eye tracker technology consists of 
hardware, software, and peripherals (adjustable 
stand, Bluetooth-enabled buttons/switches, 
keyboard). A bar mounted to the touch-screen 
reads a user’s eye movements across the 
monitor, allowing their eyes to act as a mouse 
and make selections. 

The technology works with users who wear 
glasses or who can only use one eye. Its use 
requires accurate precision of motor movements 
of the eye and a cognitive understanding of 
the cause-effect relationship that their eye 
movements create. Students can develop these 
skills through leveled software-based lessons. 
The most basic activities teach students to fixate 
on a target, and progress to choice making 
and concept development where visual skills 
become a prerequisite for communication 
through technology. 

Eye-Tracking Tech Lets Disabled Students 
Independently Interface with Computers

Mind’s Eye
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The program has built-in, data-collection capabilities so 
educators can assess performance, make adjustments, 
and gather information on what students are actually 
processing. The technology also bolsters collaboration 
among service providers (PT, speech, vision, classroom 
teachers) as they work in unison to develop ways to 
utilize it to its fullest potential. The system, which was 
pioneered with a single prototype at ESBOCES in 2017, 
has since enabled some of the agency’s most severely 
disabled students to independently communicate with 
others. Said Stephanie Hannigan, the ESBOCES speech 
teacher who was instrumental in acquiring the system, 
“This technology has opened up an entire world for 
our students. We’ve discovered that some have a sense 
of humor we didn’t know existed, many are ecstatic 
as they realize they are interfacing with the computer 
independently, and a few now have single-user 
augmentative communication devices. We now know 
for certain that their cognitive capabilities were greater 
than we previously thought. This gives our students 
the opportunity to choose something and have them 
tell us something.”

Question?
 Contact Anthony Coggiano at 631-244-4052,
 acoggian@esboces.org
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A Far-Reaching Selection of Security Services and Technology are Available to Fit your 
School District’s Needs

Physical security sits atop a list as one of the most critical priorities school districts face today, despite the 
fact that it has nothing to do with curriculum, graduation rates, and test scores. ESBOCES offers an array 
of solutions in this area, from what is considered standard issue these days, to the very latest technology. 
Security services, procedures, and technology need to harmonize with each school district’s distinctive 
culture and its local community, making use and acceptance of these offerings a truly unique decision for 
each school district.

Security Guards
Recently updated RFPs provide for two levels of hourly security 
guards from which to choose, and ESBOCES can hire staff on behalf of 
school districts, as per their requirements. Please note, no services for 
armed guards exist on our bids.

A level 1 guard (standard guard) is registered with NYS as a 
security guard. This person is in good physical condition to 
perform essential duties and has a clean driver’s license.
A level 2 guard possesses extended training, which includes two 
years as a police/peace/probation/corrections officer, or three 
years registered as a security guard with the state. The guard also 
has 16 hours of federal or NYS training.

School Safety and Security Consultants
Utilizing school safety and security consultants is currently one of the most in-demand security services 
ESBOCES provides. This contract allows schools to obtain a personalized audit prepared by a professional 
to determine strengths and weaknesses, conduct security training, such as lockdown drills, and assess 
drill performance. They evaluate every aspect of a school district’s security, including equipment and 
technology (they are not there to sell you anything), and make recommendations regarding such 
things as perimeter access, exterior lighting, playgrounds, fields, landscaping, crime prevention through 
environmental design, alarm systems, surveillance systems, and communications. They review existing 
policies and procedures for staff and students, which include bomb threats, shelter in place, lockdowns, 
lockouts, and early dismissal; conduct tabletop security exercises; coordinate with insurance companies 
to limit civil liability; and prepare comprehensive reports for review. They provide oversight of the school 
district’s security, participate in interviews to help vet, screen, and verify potential hires to establish 
minimum qualifications, duties, and responsiblities. 
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Security Directors
Security directors work on an hourly basis for school districts to conduct advanced services, provide 
intelligence for initial defense maneuvers against threats, and identify vulnerabilities. Their expertise includes 
large gatherings and sporting events; they have a minimum of 10 years training in law enforcement or the 
military; hold a bachelor’s degree in Criminal Justice or Police Science; or have extensive law enforcement/ 
military experience.

Technology
ESBOCES provides information, service, and guidance on campus security technology which includes:

Visitor Management Systems are widely used in school districts and allow staff at entry points in the 
school district buildings to instantly scan the driver’s license of visitors, cross reference sex offender 
databases and district databases for custody alerts and banned visitors lists. The systems keep records, 
produce reports, and make processing and managing visitors quick and efficient so that school district 
staff know exactly who is entering their buildings. They are also equipped with emergency alert buttons.

Secure Door Access Systems exist as common features in many school districts but the extent of their use 
varies. These systems lock doors from students and visitors who aren’t permitted entry and who aren’t 
scheduled to be at that location, at that time, by scanning electronic IDs with card readers mounted 
outside the doors. School districts choose to use them in as many or as few points of entry as desired– 
exterior exits, offices, corridors, auditoriums, gyms, or even individual classrooms. Doors can be remotely 
locked in a single building or across an entire school district. The systems easily integrate into a school 
district’s network infrastructure.

Mobile Monitoring Systems are regarded as the up-and-coming technology and provide attendance 
and hallway monitoring capablilty from mobile devices that read student smartcards, enabling staff to 
instantly ID students at any location, view schedules, determine where students should be, view discipline 
data, issue summonses, and even take electronic attendance at the classroom level.

Security consultation personnel questions:
Jonathan Hark | 631-472-8785 |  jhark@esboces.org

Security technology questions:
Darlene Roces | 631-244-4210 | droces@esboces.org
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The ESBOCES Student Data Services Department has collaborated with educational software developer eScholar to produce a next-level 
version of the standard BOCES Assessment Reporting Syste (BARS) reporting platform. Referred to as BARS Enhanced with MyTrack, this 
new data reporting tool empowers districts in ways that were previously not possible. New features and capabilities now support the 
creation of customizable and collaborative education plans for individual students, classrooms, buildings, and even school districts, all 
while accessing state and local data, and that’s just the beginning. 

What does it cost? Pricing is cost effective for districts that already participate in the CoSer. Student Data Services already serves 
as the data warehouse for Suffolk-based districts, eliminating the need for the program to create a separate infrastructure for each 
subscribing district. Pricing is tiered based on district enrollment, several options are available, and ESBOCES provides most of the 
hands-on training and support.

What else should I get excited about? Administrators can utilize results to precisely target staff training, coaching, and 
professional development, while providing district-specific action plans and reports to stakeholders. Collaborative teaching becomes 
easier as educators effortlessly share information. 

Who do I call? Joseph Stern at 631-244-4240 or jstern@esboces.org

What’s new? The list of advanced capabilities is long. High points include the following: 
•Import benchmark scores and other local assessments alongside state evaluations; all data is available in the same place.
•Design compelling graphics to easily visualize trends, monitor progress, etc.
•Filter by specific criteria; whatever is unique to a student, class, building, or district.

Configure custom groups of students by one or multiple characteristics. Groups can be shared with other educators to promote 
instructional collaboration.
Develop custom parameters to identify at-risk students by use of early warning systems. The platform can note attendance issues, 
passing/failing classes, behavior incidents, etc.

•Sets goals, create plans, and track progress for individuals or groups with similar characteristics, whether they are academic or behavioral.
•Create notes and log communications that teachers can keep to themselves or share with other educators. 
•Access data without running reports.
•Manage user permissions and set up automated data refreshers.

What currently exists? Users work with static analyses and score projections without the ability to create dynamic, visually 
engaging charts and graphs, and are limited to NYS assessment data. Progress for students, classrooms, and buildings are charted 
from a limited perspective without the capability of creating groups of students who share similarities and goal setting, which 
ultimately benefit students and promotes collaborative teaching. 

Eastern Suffolk BOCES does not discriminate against any employee, student, applicant for employment, or candidate for enrollment on the basis of sex, gender, race, color, religion or creed, age, weight, national 
origin, marital status, disability, sexual orientation, military or veteran status, domestic violence victim status, genetic predisposition or carrier status, or any other classification protected by Federal, State, or 
local law. ESBOCES also provides equal access to the Boy Scouts and other designated youth groups. Inquiries regarding the implementation of the above laws should be directed to either of the ESBOCES Civil 
Rights Compliance Officers at ComplianceOfficers@esboces.org:  the Assistant Superintendent for Human Resources, 631-687-3029, or the Associate Superintendent for Educational Services, 631-687-3056, 
201 Sunrise Highway, Patchogue, NY 11772.  Inquiries may also be addressed to the Office for Civil Rights at the US Department of Education, 32 Old Slip, 26th Floor, New York, NY 10005, 646-428-3800, 
OCR.NewYork@ed.gov.
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