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Best

Jobs of 2018

THE
RISE IN

U.S. News & World Report recently published a list of the
to have in 2018. Using data compiled by
the U.S. Bureau of Labor Statistics, the magazine ranked
careers based on median salary, employment rate, 10-year
job growth, future job level, stress level, and work-life
balance. Characterized by high salaries, low unemployment
rates, robust industry growth, and job demand, here are
some of their findings, along with a corresponding LI
that could serve as a first
Academy
experience into these fields for today’s students:

CTE

career & technical education

Best Jobs

THE TOP 10

HARDEST-TO-FILL

JOBS INCLUDE

CTE Program

 oftware Developer
S
Engineering
Computer Science and App Development
Drone Technology



SKILLED TRADE WORKERS
Middle-skill jobs that require
education and training beyond
high school, but less than
a bachelor’s degree, are a
significant part of the economy.
81% of dropouts say

RELEVANT REALWORLD LEARNING
OPPORTUNITIES

Dentist
Dental Chairside Assisting

would have kept them in
high school*

 hysician Assistant
P
Practical Nursing
Clinical Medical Assisting
Nurse Practitioner
Nurse Assisting
Practical Nursing

94%

The average high school
graduation rate for our Academy
STUDENTS CONCENTRATING

IN CTE PROGRAMS

is 94% compared to an average
national freshman graduation rate
of 80%*

 rthodontist
O
Dental Chairside Assisting

74% of our Academy
secondary

Pediatrician
Clinical Medical Assisting

CTE GRADUATES

 -Way Tie:
3
Obstetrician and Gynecologist
Oral and Maxillofacial Surgeon
Medical Practitioner
Clinical Medical Assisting
Nurse Assisting
Practical Nursing
Dental Chairside Assisting

PURSUED POSTSECONDARY EDUCATION

shortly after high school

*Association for Career & Technical Education

For more information about CTE programs, call Rob Van Brunt at (631) 419-1628.
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Emotional Rescue

Indispensable Workshops Deliver Mental, Social, and Emotional Learning
Counseling and social work now occupy the uppermost positions
on public school spending budgets. In fact, according to the New
York State Council of School Superintendents, in 2017, 52 percent
of superintendents selected mental health, counseling, or social
work services as one of their first three funding priorities—a 35
percent increase from the prior year. This is quite a change from
recession-era budgets when those positions were one of the first to
be eliminated during spending cuts. Growing opioid use (Suffolk
County leads the state in drug-related deaths), rising suicide rates
(they are up nationally among 15-19 year-olds), and at-risk
behavior (being cyberbullied, texting while driving, using drugs and
alcohol, engaging in sexual activity) all play a part in this paradigm
shift for administrators.
ESBOCES now offers 12 professional development workshops
given by experts for educators that target mindfulness, conflict
resolution, suicide, mental health, and social emotional learning, in
addition to DASA training and refresher courses. Use this list of
workshops as a starting point. If you don’t see something your
district needs, contact us. Customized, in-district training is
available, and we use information provided by districts to offer the
most comprehensive, sought-after symposiums.
Creating Suicide Safety in Schools
Restorative Practices: A Proactive and Preventative Way to Reduce Conflict,
Bullying, and Aggressive Behavior
A Comprehensive Model for Suicide Risk Management
Mindfulness-Based Stress Reduction for Educational Professionals
Critical Mental Health Challenges
Social Emotional Learning in Middle and High School
Lifeline Postvention: Responding to Suicide and Traumatic Death
Wired Differently
Creating Suicide Training in School
Mindfulness Practices for Educational Professionals
Safe-TALK Training
Monthly DASA six-hour training workshops as well as DASA coordinator refresher workshops
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To learn more, contact
Bernadette Gentile at
631-218-4152 or
bgentile@esboces.org.

Putting Independence Within Reach
Internships for Special Needs Students Provide Autonomy and Valuable Work Experience

Dylan, Three Village CSD, with Vicky; Dylan opted for
the fast-paced environment of dietary services for his
first internship. His mentor, Vicky, has him learning a
variety of duties including preparing nourishments and
desserts, preparing and making sandwiches, pouring
coffee for the food line, delivering meals, and using the
industrial washing machine to clean dishes and cutlery.

T

his fall, Project SEARCH® began its fifth year with a new
group of seven talented interns. Project SEARCH® is an
ESBOCES transitional, school-to-work program for students with
developmental disabilities in their last year of high school.

Employment planning meetings are held six times a year, in the
middle and at the end of each internship rotation. The meeting
is facilitated by the student. The staff reviews skills acquisition
during the current internship and then plans for the next one. They
also address any barriers that may be impacting competitive skill
development, discuss needed accommodations and adaptations
at the internship,
and forge a plan for
job development
and employment.
Family members are
encouraged to attend
these meetings.

The program teaches students employability skills through
work-based learning experiences with the goal of competitive
employment. ESBOCES partners with Medford Multicare Center
for Living nursing home where interns complete three, full-day,
10-week internships with support from a staff mentor, teacher,
teacher assistant, and job coach. Students choose from the
following internship sites: nursing concierge, dietary, central
supply, recreation therapy, environmental services, floor-person,
housekeeping, maintenance, or the business office.
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Barry and Jonathan, Center Moriches UFSD
Soft-spoken and proficient, Jonathan chose
environmental services for his first internship with
the intent of learning a variety of duties and gaining
transferable work experience. He is working with
Barry and is responsible for cleaning the lower level
offices, locker rooms, and rest rooms.

Jessica, Connetquot CSD, (second from left) with
the recreation staff
Jessica is a hard-working, enthusiastic intern currently
working in recreation. She helps the department by
updating reality boards, transporting residents, and
participating in the daily social activities on various
units. She is incredibly helpful, assisting other departments such as the business office with special projects in her spare time.

Elizabeth, West Islip UFSD
Always brightening everyone’s day with her smile,
Elizabeth works in housekeeping learning a
variety of tasks pertaining to cleaning offices and
common areas.

Tom, Sachem CSD, and Kenny
Tom is the resident rock star and hockey player.
When he’s not rockin’ the stage or scoring goals, he
works with Kenny in central supply, stocking all the
supply closets.

Matthew, Comsewogue UFSD
Matthew is a hardworking intern learning a variety
of new skills in the maintenance department. He
likes the challenge and multitude of tasks needed to
maintain the facility.

Kess, Hauppauge UFSD
A connoisseur of today’s music and movies, Kess
is responsible for cleaning and maintaining the
employee cafeteria. She also helps in the business
office and absolutely loves Justin Bieber.

Project Search Graduates – Where are They Now?
Here are some faces from the graduating Project SEARCH class of 2017. Nicolas Avella and Matthew Maranzano were both hired at
Target. Jacqueline Braile is employed in the kitchen at The Learning Experience. German Perez-Medrano is a cart attendant at Sam’s
Club as well as Scott Rosenfeld.

From left: Matthew Maranzano and Nicolas Avella at Target, Jacqueline Braile working at The Learning Experience, German Perez-Medrano and Scott Rosenfeld working at
Sam’s Club.

Excerpt from Project Search Newsletter, Volume V, No. 1, Fall 2017
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Leveraging Educational Assistance Partnership (LEAP) Program
Preparing Incarcerated Adults for Success

W

ith grant funding from The U.S. Department of Labor

leading to a High School Equivalency Diploma. ESBOCES career

Employment and Training Administration, the Suffolk

and technical teachers, guidance counselors, social workers,

County Department of Labor, Licensing, and Consumer Affairs

and vocational advisors deliver education, career counseling,

(SCDOLLCA), ESBOCES, and the Suffolk County Sheriff’s Office

vocational training, and employment-related supportive services.

are engaged in a collaborative effort to transform the lives

Individuals may receive employment-related core services such

of incarcerated adults through the Leveraging Educational

as resumé writing, mock interviews, and communication skills

Assistance Partnership (LEAP) Program.

practice. Training courses such as Occupational Safety and Health

LEAP provides grant funding for a SCDOLLCA labor specialist

Administration (OSHA) teach recognition, avoidance, abatement,

to work in the Riverhead and Yaphank correctional facilities in

and prevention of safety and health hazards in workplaces. Upon

collaboration with Eastern Suffolk BOCES Adult Incarcerated

completion, incarcerated adults receive OSHA certificates, which

Education Program. The academic classroom component in

is considered a stackable credential.

the correctional facilities delivered by ESBOCES staff prepares
incarcerated adults to enroll in an Adult Basic Education Program

SUCCESS

Goal–
Reducing Recidivism
Stackable Credentials
Career Training
Soft Skills
Adult Basic Education

The Collaborative Partnership formula –
a Stair Step Method that adds up to the
Goal of Reducing Recidivism

Examples–OSHA Certification, CPR

Career Choices • Carpentry • Business • Horticulture • Small Engine

Communication Skills • Social Skills • Dress for Success • Positive Flexible Attitude

Academics • Math • Science • Social Studies • English

Participants have the opportunity to earn their high school equivalency
and stackable credentials that can be utilized for additional training
opportunities and a chance to gain meaningful employment.
LEAP is a holistic approach that has far-reaching potential for success
with a goal to reduce recidivism and focus on career preparation and employability.

For more information, contact Barbara Egloff at (631) 419-1609 or begloff@esboces.org
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Workforce Development System
One-Stop Career Centers – Comprehensive Services All Under One Roof

R

eformation of the public workforce system took place on July 22, 2014
when the Workforce Innovation and Opportunity Act (WIOA) was signed
into law. The public workforce system, a network of federal, state, and
local offices, provided jobseekers with resources and businesses
with qualified workers.
The new heart of the public workforce system is the One-Stop
Career Center also known as American Job Centers. Each state was
required to submit a plan to the U.S. Secretary of Labor outlining a
four-year workforce development strategy.
On Long Island, a robust relationship established between Adult,
Dislocated Worker, and Youth Formula programs administered by
the Department of Labor (DOL); Adult Education and Literacy Act
programs administered by the Department of Education (DoEd);
Wagner-Peyser Act employment services administered by DOL, and
Rehabilitation Act Title I programs administered by DoEd, provides
employment-related services to individuals with multiple needs to
access the services each partner program provides.

Eastern
Suffolk BOCES
is the

One-Stop Operator

Bringing Partners Together

Improved Access to
Comprehensive Services
All Under One Roof
SUPPORT

EMPLOYMENT

Eastern Suffolk BOCES staff is assisting to coordinate the delivery
of services and working with core partners to improve the
provision of services to shared participants with the goal of
eliminating duplication and simplifying the delivery
process. One-Stop Career Centers provide
an array of comprehensive employment
services and connect customers to workrelated training and education. Partner
programs are located within one-stop
centers improving efficiency and eliminating
duplication in service delivery.
Access to comprehensive services is strategic.
Job seekers receive education, training, and
supportive services to obtain good jobs and
stay employed, and businesses find skilled
workers and can access other supports for
their current workforce.
There are three one-stop centers on
Long Island. The Employment Center
at Suffolk County Department of
Labor Comprehensive Center in
Hauppauge, Suffolk County OneStop Employment Center
in Patchogue, and the
Riverhead County Center
located in Riverhead.

SERVICES

CAREER
TRAINING

EDUCATION

DEPARTMENT OF LABOR
Adult, Dislocated Worker and Youth Formula Programs
DEPARTMENT OF EDUCATION
Adult Education and Literacy Act Programs
DEPARTMENT OF LABOR
Wagner-Peyser Act Employment Services
DEPARTMENT OF EDUCATION
Rehabilitation Act–Title 1 Programs

For more information, contact Barbara Egloff at (631) 419-1609 or begloff@esboces.org
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Stronger
Together

W

hy hire someone with a disability? The
NYS Office for People with Developmental
Disabilities* offers excellent reasons for employers
to do so. Here is a sampling. To learn more about one
of our internship programs for students with special
needs, turn to page 4. This article also spotlights
program graduates who are now gainfully employed.
*https://opwdd.ny.gov/employability/top-10

Dependability

Statistically, disabled employees
have lower rates of absenteeism
and often perfect attendance.



Job Retention

Employees with disabilities
are known for being loyal,
remaining at jobs for years,
and therefore reducing
turnover.

Expand Market Share

Employees with disabilities
better relate to customers with
disabilities, who represent
$1 trillion in annual aggregate
consumer spending.

Motivation

Employees report to work
every day, ready, willing,
and able to perform.

Employee Morale

Many businesses report
that employing people with
disabilities increases company
morale and productivity.

Flexibility

Filling in for co-workers who miss shifts
is usually not an issue for the disabled,
many of whom view employment as a
source of pride.
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Eastern Suffolk BOCES does not discriminate against any employee, student, applicant for employment, or candidate for enrollment on the basis of sex, gender, race, color, religion or creed, age, weight, national
origin, marital status, disability, sexual orientation, military or veteran status, domestic violence victim status, genetic predisposition or carrier status, or any other classification protected by Federal, State, or local
law. ESBOCES also provides equal access to the Boy Scouts and other designated youth groups. Inquiries regarding the implementation of the above laws should be directed to either of the ESBOCES Civil Rights
Compliance Officers at ComplianceOfficers@esboces.org: the Assistant Superintendent for Human Resources, 631-687-3029, or the Associate Superintendent for Educational Services, 631-687-3056, 201 Sunrise
Highway, Patchogue, NY 11772. Inquiries may also be addressed to the Office for Civil Rights at the US Department of Education, 32 Old Slip, 26th Floor, New York, NY 10005, 646-428-3800, OCR.NewYork@ed.gov.
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